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8VAC20-21-80. Alternative routes to licensure. 

 

A. Career switcher alternative route to licensure for career professions. An alternative route is 

available to career switchers who seek teaching endorsements pre-K through grade 12 with the 

exception of special education.  

1. An individual seeking an Eligibility License must meet the following requirements: an 

application process; a bachelor's degree from a regionally accredited institution; the completion 

of requirements for an endorsement in a teaching area as set forth in this chapter, or the 

equivalent through verifiable experience or academic study; and Virginia qualifying scores on 

the professional teacher's assessment as prescribed by the Board of Education. The Eligibility 

License is awarded at the end of Level I preparation. All components of the career switcher 

alternative route for career professions must be completed by the candidates.  

2. At least five years of full-time work experience or its equivalent is required for participation in 

the program.  

3. The level one requirements must be completed during the course of a single year and may be 

offered through a variety of delivery systems, including distance learning programs. If an 

employing agency recommends extending the Eligibility License for a second year, the candidate 
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will enter Level III of the program. Career switcher programs must be certified by the Virginia 

Department of Education.  

a. Level I Preparation. Intensive Level I preparation includes a minimum of 180 clock hours of 

instruction, including field experience. This phase includes, but is not limited to, curriculum and 

instruction, including technology, reading, and other specific course content relating to the 

Standards of Learning, differentiation of instruction, classroom/behavior management, and 

human growth and development.  

b. Level II preparation during first year of employment.  

(1) Candidate seeks employment in Virginia with the one-year Eligibility License.  

(2) Continued Level II preparation during the first year of employment with a minimum of five 

seminars that expand the intensive preparation requirements instructional categories and topics. 

The five seminars will include a minimum of 20 cumulative instructional hours. A variety of 

instructional delivery techniques will be utilized to implement the seminars.  

(3) One year of successful, full-time teaching experience in an accredited public or nonpublic 

school under the newly created one-year Eligibility License. A trained mentor must be assigned 

to assist the candidate during the first year of employment. Responsibilities of the mentor 

include, but are not limited to, the following:  

(a) Collaborate with the beginning teacher in the development and implementation of an 

individualized professional development plan;  
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(b) Observe, assess, coach, and provide opportunities for constructive feedback, including 

strategies for self-reflection;  

(c) Share resources and materials;  

(d) Share best instructional, assessment, and organizational practices; classroom management 

strategies; and techniques for promoting effective communication; and  

(e) Provide general support and direction regarding school policies and procedures.  

(4) Upon completion of Levels I and II of the career switcher alternative route to licensure 

program and submission of a recommendation from the Virginia educational employing agency, 

the candidate will be eligible to apply for a five-year, renewable license. Renewal requirements 

for the regular license will be subject to current regulations of the Board of Education.  

c. Level III preparation, if required.  

(1) Post preparation, if required, will be conducted by the Virginia employing educational 

agency to address the areas where improvement is needed as identified in the candidate's 

professional improvement plan; and  

(2) Upon completion of Levels I, II, and III of the career switcher alternative route to licensure 

program and submission of a recommendation from the Virginia educational employing agency, 

the candidate will be eligible to receive a five-year renewable license.  

4. Verification of program completion will be documented by the certified program provider and 

the division superintendent or designee.  
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5. Certified providers implementing a career switcher program may charge a fee for participation 

in the program.  

6. Certification of programs.  

a. The Department of Education will certify career switcher alternative route to licensure 

programs. Certified providers will receive a five-year certification after the first year, then 

subsequent reviews will be conducted on a five-year cycle, or as deemed necessary.  

b. Program providers must document that individuals accepted in the career switcher program 

meet the following prerequisites:  

(1) An application process;  

(2) A bachelor's degree from a regionally accredited institution;  

(3) At least five years of full-time work experience or its equivalent;  

(4) The completion of teaching area requirements for an endorsement in a content area as set 

forth in this chapter or the equivalent through verifiable experience or academic study; and  

(5) Virginia qualifying scores on the professional teacher's assessment as prescribed by the 

Board of Education.  

c. The proposals submitted for certification must include the following:  

(1) Purpose, description, and program design.  

(a) A statement outlining the purpose of the career switcher alternative route to licensure;  
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(b) A description of Level I preparation, including how the intensive preparation program will 

integrate curriculum, instruction, and the field experience;  

(c) A description of the Level II preparation during the first year of employment;  

(d) Criteria for the selection, preparation, support, assignment, and compensation of instructors 

and seminar presenters; and  

(e) Tasks, methods, and expected outcomes.  

(2) Collaboration.  

(a) A description of collaborative and cooperative arrangements with educational agencies;  

(b) A description of procedures for assigning mentor teachers;  

(c) Letters of cooperation, agreement, and commitment describing partnerships; and  

(d) A description of strategies for support and placement of participants seeking employment.  

(3) Training.  

(a) Identification of the credentials and qualifications of the program and seminar instructors; 

and  

(b) A description of the intensive professional preparation and induction year seminar sites and 

materials.  

(4) Project administration and management. A description of how the program will be 

administered and managed, including the identification of the program manager and fiscal agent.  
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(5) Maintenance of data and annual reporting to the department of education.  

(a) A description of how records will be maintained and a timeline for reporting progress of 

participants during the program;  

(b) The submission of an evaluation summary of the intensive professional preparation program 

no later than September 30 following Level I preparation;  

(c) The submission of an interim report describing the program, including the progress of the 

participants and an assessment of mentor teacher support no later than March 1 of the induction 

year;  

(d) The submission of a final report by July 15 following the end of Levels I and II preparation. 

The data must include the following:  

(i) The number of participants entering the program;  

(ii) The number of participants receiving the five-year, renewable license;  

(iii) Attrition rates of candidates;  

(iv) Percentage of students requiring an additional year of study;  

(v) Candidates' evaluation of the program; and  

(vi) School divisions' evaluation of the program.  

(6) Evaluation of participants. A description of formative and summative evaluation procedures.  
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B. An alternative route is available to individuals employed by an educational agency who seek 

teaching endorsements pre-K through grade 12.  

1. An individual seeking a Provisional License through the alternative route must meet the 

requirements specified in 8VAC20-21-50 A 4.  

2. The professional studies requirements for the appropriate level of endorsement sought must be 

completed. A Virginia educational agency may submit to the Superintendent of Public 

Instruction for approval an alternative program to meet the professional studies requirements. 

The alternative program must include training (seminar, internship, course work, etc.) in human 

growth and development, curriculum and instructional procedures (including technology), 

foundations of education, and reading.  

3. One year of successful, full-time teaching experience in the appropriate teaching area in an 

accredited public or nonpublic school must be completed. A fully licensed experienced teacher 

must be available in the school building to assist the beginning teacher employed through the 

alternative route.  

C. Alternative programs developed by institutions of higher education (i) recognize the unique 

strengths of prospective teachers from nontraditional backgrounds and (ii) prepare these 

individuals to meet the same standards that are established for others who are granted a 

Provisional License.  

D.   Persons seeking initial licensure as teachers through an alternative route as defined in 

Board of Education regulations may substitute experiential learning in lieu of coursework in 

accordance with Board criteria and procedures. 
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8VAC20-21-90. Conditions for licensure by reciprocity.  

 

A. An individual coming into Virginia from any state may qualify for a Virginia teaching license 

with comparable endorsement areas if the individual has completed a state-approved teacher 

training program through a regionally accredited four-year college or university, or if the 

individual holds a valid out-of-state teaching license which must be in force at the time the 

application for a Virginia license is made. An individual seeking licensure must establish a file in 

the Department of Education by submitting a complete application packet, which includes 

official student transcripts. A professional teacher's assessment prescribed by the Board of 

Education must be satisfied.  

B. An individual coming into Virginia will qualify for a Virginia teaching license with 

comparable endorsement areas if the individual holds national certification from the National 

Board for Professional Teaching Standards (NBPTS) or a nationally recognized certification 

program approved by the Board of Education.  

C.        Subject to Section A above, licensure by reciprocity is provided for individuals who have 

obtained a valid out-of-state license that is in force at the time the application for a Virginia 

license is made. The individual must establish a file in the Department of Education by 

submitting a complete application packet, which shall include official student transcripts. A 

professional teacher's assessment for the purpose set forth in subsection F of Section 22.1-298 of 
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the Code of Virginia and service requirements shall not be imposed for these licensed 

individuals. 

 

8VAC20-21-660. Revocation.  

A. A license issued by the Board of Education may be revoked for the following reasons:  

1. Obtaining or attempting to obtain such license by fraudulent means or through 

misrepresentation of material facts;  

2. Falsification of school records, documents, statistics, or reports;  

3. Conviction of any felony;  

4. Conviction of any misdemeanor involving moral turpitude;  

5. Conduct, such as immorality, or personal condition detrimental to the health, welfare, 

discipline, or morale of students or to the best interest of the public schools of the 

Commonwealth of Virginia;  

6. Misapplication of or failure to account for school funds or other school properties with which 

the licensee has been entrusted;  

7. Acts related to secure mandatory tests as specified in §22.1-292.1 of the Code of Virginia; or  

8. Knowingly and willfully with the intent to compromise the outcome of an athletic competition 

procures, sells, or administers anabolic steroids or causes such drugs to be procured, sold, or 

administered to a student who is a member of a school athletic team, or fails to report the use of 
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such drugs by a student to the school principal and division superintendent as required by §22.1-

279.3:1. Any person whose administrative or teaching license is suspended or revoked by the 

Board pursuant to this section shall be ineligible for three school years for employment in the 

public schools of the Commonwealth; or  

89. Other good and just cause of a similar nature. 

B. Procedures.  

1. Submission of complaints. A complaint may be filed by anyone, but it shall be the duty of a 

division superintendent, principal or other responsible school employee to file a complaint in any 

case in which he has knowledge that a holder of a license is guilty of any offense set forth in 

subsection A of this section. The person making the complaint shall submit it in writing to the 

appropriate division superintendent.  

2. Action by division superintendent; investigation. Upon receipt of the complaint against the 

holder of a license, a division superintendent or his duly authorized representative shall 

investigate the charge. If, on the basis of such investigation, the division superintendent finds the 

complaint to be without merit, he shall so notify the complaining party or parties in writing and 

then close his file on the matter. This action shall be final unless the local school board, on its 

own motion, votes to proceed to a hearing on the complaint or unless circumstances are present 

making subsection A of this section applicable.  

C. Petition for revocation. Should the division superintendent or local school board conclude that 

there is reasonable cause to believe that a complaint against the holder of a license is well 

founded, the teacher shall be notified of the complaint by a written petition for revocation of a 



REGULATIONS GOVERNING THE LICENSURE OF SCHOOL PERSONNEL 
 8VAC 20-21-80, 90, 660, 680 
Page 11 of 17 
 

  

license signed by the division superintendent. A copy of such petition shall be sent by registered 

mail, return receipt requested, to the teacher's last known address. If not otherwise known, the 

last known address shall be the address shown in the records of the Department of Education.  

D. Form of petition. The petition for the revocation of a license shall set forth:  

1. The name and last known address of the person against whom the petition is being filed;  

2. The social security number of and the type of license held by the person against whom the 

petition is being filed;  

3. The offenses alleged and the specific actions which comprise the alleged offenses;  

4. The name and address of the party filing the original complaint against the license holder;  

5. A copy of the regulations containing a statement of the rights of the person charged under this 

chapter; and  

6. Any other pertinent information.  

E. Filing of petition. The original petition shall be entered in the files of the local school board 

where the license holder is employed.  

F. Response to petition. The license holder shall present his written answer to the petition, if any, 

within 14 days after the date of service of the petition as certified by the United States Postal 

Service.  

1. If the teacher responding to the petition states that he does not wish to contest the charges, he 

may voluntarily return the license to the division superintendent with a written, signed statement 
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requesting cancellation. The Superintendent of Public Instruction is authorized, upon receipt of 

the license holder's written, signed request from the division superintendent, to cancel the 

license.  

2. If the license holder files a written answer admitting the charges, or refuses to accept the copy 

of the petition from the postal authorities, or fails to file a written answer within 14 days after 

service of the petition or has failed to provide postal authorities with a forwarding address so that 

the petition can be delivered, the local school board shall proceed to a hearing as described in 

subdivisions 3 and 4 of this subsection.  

3. If the license holder files his written answer denying the charges in the petition, the local 

school board shall provide a hearing at the time and place of its regular meeting or at such other 

reasonable time and place it may specify. The license holder or his representative, if any, shall be 

given at least 14 days' notice of the hearing.  

4. Following the hearing, the local school board shall receive the recommendation of the division 

superintendent and then either dismiss the charges or make such recommendations as it deems 

appropriate relative to revocation of a license. A decision to dismiss the charges shall be final, 

except as specified in subsection G of this section, and the investigative file on the charges shall 

be closed and destroyed or maintained as a separate sealed file under provision of the Code of 

Virginia. Any record or material relating to the charges in any other file shall be removed or 

destroyed. Should the local school board recommend the revocation or suspension of a license, 

this recommendation, along with the investigative file, shall promptly be forwarded by the 

division superintendent to the Superintendent of Public Instruction.  
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G. Revocation on motion of the Board of Education. The Board of Education reserves the right, 

in situations not covered by this chapter, to act directly in revoking a license. No such revocation 

will be ordered without the involved license holder being given the opportunity for the hearing 

specified in 8VAC20-21-710 B.  

H. Reinstatement of license. A license that has been revoked may be reinstated by the Board of 

Education after five years if the board is satisfied that reinstatement is in the best interest of the 

former license holder and the public schools of the Commonwealth of Virginia. The individual 

must apply to the board for reinstatement. Notification to all appropriate parties will be 

communicated in writing by the state agency.  

 

8VAC20-21-680. Suspension.  

A. A license may be suspended for the following reasons:  

1. Physical, mental, or emotional incapacity as shown by a competent medical authority;  

2. Incompetence or neglect of duty;  

3. Failure or refusal to comply with school laws and regulations, including willful violation of 

contractual obligations;  

4. Acts related to secure mandatory tests as specified in §22.1-292.1 of the Code of Virginia; or  

5.  Knowingly and willfully with the intent to compromise the outcome of an athletic 

competition procures, sells, or administers anabolic steroids or causes such drugs to be procured, 
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sold, or administered to a student who is a member of a school athletic team, or fails to report the 

use of such drugs by a student to the school principal and division superintendent as required by 

§22.1-279.3:1. Any person whose administrative or teaching license is suspended or revoked by 

the Board pursuant to this section shall be ineligible for three school years for employment in the 

public schools of the Commonwealth; or 

56. Other good and just cause of a similar nature. 

 

B. Procedures.  

1. Submission of complaints. A complaint may be filed by anyone, but it shall be the duty of a 

division superintendent, principal, or other responsible school employee to file a complaint in 

any case in which he has knowledge that a holder of a license is guilty of any offense set forth in 

subsection A of this section. The person making the complaint shall submit it in writing to the 

appropriate division superintendent.  

2. Action by division superintendent; investigation. Upon receipt of the complaint against the 

holder of a license, a division superintendent or his duly authorized representative shall 

investigate the charge. If, on the basis of such investigation, the division superintendent finds the 

complaint to be without merit, he shall so notify the complaining party or parties in writing and 

then close his file on the matter. This action shall be final unless the local school board on its 

own motion votes to proceed to a hearing on the complaint or unless circumstances are present 

making subsection C of this section applicable.  
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C. Petition for suspension. Should the division superintendent or local school board conclude 

that there is reasonable cause to believe that a complaint against the holder of a license is well 

founded, the teacher shall be notified of the complaint by a written petition for suspension of a 

license signed by the division superintendent. A copy of such petition shall be sent by registered 

mail, return receipt requested, to the teacher's last known address. If not otherwise known, the 

last known address shall be the address shown in the records of the Department of Education.  

D. Form of petition. The petition for the suspension of a license shall set forth:  

1. The name and last known address of the person against whom the petition is being filed;  

2. The social security number and the type of license held by the person against whom the 

petition is being filed;  

3. The offenses alleged and the specific actions that comprise the alleged offenses;  

4. The name and address of the party filing the original complaint against the license holder;  

5. A statement of the rights of the person charged under this chapter; and  

6. Any other pertinent information.  

E. Filing of petition. The original petition shall be entered in the files of the local school board 

where the license holder is employed.  

F. Response to petition. The license holder shall present his written answer to the petition, if any, 

within 14 days after the date of service of the petition as certified by the United States Postal 

Service.  
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1. If the teacher responding to the petition states that he does not wish to contest the charges, he 

may voluntarily return his license to the division superintendent with a written and signed 

statement requesting suspension. The Superintendent of Public Instruction is authorized, upon 

receipt of the license holder's written, signed request from the division superintendent, to cancel 

the license.  

2. If the license holder files a written answer admitting the charges, or refuses to accept the copy 

of the petition from the postal authorities, or fails to file a written answer within 14 days after 

service of the petition, or has failed to provide postal authorities with a forwarding address so 

that the petition can be delivered, the local school board shall proceed to a hearing as described 

in subdivisions 3 and 4 of this subsection.  

3. If the license holder files his written answer denying the charges in the petition, the local 

school board shall provide a hearing at the time and place of its regular meeting or at such other 

reasonable time and place it may specify. The license holder or his representative, if any, shall be 

given at least 14 days' notice of the hearing.  

4. Following its hearing, the local school board shall receive the recommendation of the division 

superintendent and then either dismiss the charges or make such recommendations relative to 

suspension of a license as it deems appropriate. A decision to dismiss the charges shall be final, 

except as specified in subsection G of this section, and the file on the charges shall be closed and 

all materials expunged. Should the local school board recommend the suspension of a license, 

this recommendation, along with supporting evidence, shall promptly be forwarded by the 

division superintendent to the Superintendent of Public Instruction.  
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G. Suspension on motion of Board of Education. The Board of Education reserves the right, in 

situations not covered by this chapter, to act directly in suspending a license. No such suspension 

will be ordered without the involved license holder being given the opportunity for the hearing as 

specified in 8VAC20-21-710 B.  

H. Reinstatement of license. A license may be suspended for a period of time not to exceed five 

years. The license may be reinstated by the Department of Education, upon request, with 

verification that all requirements for license renewal have been satisfied. The individual must 

apply to the board for reinstatement. Notification to all appropriate parties will be communicated 

in writing by the Department of Education.  


